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Brief Answer Questions
[10x2:20]

AttemPt Al-L questions

{-,L,istout 
any four assumptions of organizational behavio*'A

1} o** is cogniti"'e learning?@

p foint out any two types of groups' fl
conIlict. @

. Y Deltne the term'negotiation''

mean bY hirman resource management sYstem? 0

drzPoint out anY

8. " What is talent develoPrnent? 0 -

1il]il Gi'e the meariing of social securitY. $
F.T.O.
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Desariptive Amsw.er" euestioms
Attempt any FIVE questions"

[5x l0:50]

i 5=301

human

is organizational necessary? Assess the differentapproaches to managlng organizational change. [s+10]

How does an organization evaluate and measure trainingeffbctiveness ? Discuss with an .;"*i;.

?f Explain in brief the major contr:ibuting disciplines to the fielcr of\-/ organizarional behaviour. 
"

@ 3: does social learniru *r= herp to undersrand,n" ,.u*,oj'olprocess of human behaviour? Explain. 
tl0l*l$How does an organi2afrsn measure the revei ofjob satistbction?vExplain 

with an example 
tl0l(! State and e*plain the different methods ofigb design t10l15' why is management deveiopm"nt necessafi? Explain in brief anytwo techniques of managemlnt development. 
[4+6]

1 6' Describe in brief the maj or practices ot- performance appraisai in
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Analytical Answer eo.rrrorr$
any TWO questions.

evaluate the emerging issues anY
resource managernent (HRM).

t1 sl

..t
-tl')q'

18.

ll5l
change

w


