BSW-304		 Social welfare Administration Practice		(100 marks)
Course Objectives:
· Understanding welfare administration and policies at local, district, zonal and national level in Nepal.
· Recognizing the linkages between developmental issues and social policies, plans and programs.
· Understanding concept and the management of voluntary, welfare and development organization.
· Develop understanding of the administration process of an organization in the context of social work practice.
· Learning procedures in establishing and managing a social work organization.
· Acquire skills in administrative processes for the effective management of services. 
· Develop appropriate attitudes to be part of the team in an organization. 
Theoretical Part: (60 marks)						(100 hrs)
· Social welfare administration: Concept, evolution, philosophy, principles and values.	(10 hrs)
· Nepal as a social welfare state; state and district administrative structures; ministry of social welfare, Social Welfare Council, role of NGOs and civil society in planned development of the nation. (12 hrs)
· Agency administration: Constitution, by laws, registration of the agency.                              (10 hrs) 
· Philosophy and ideology of social work organizations; sociological understanding of an organization.												(12 hrs)
· Organizational management: 
· Program management: needs assessment, program planning and developing proposal writing, organizing, conflict and stress management, implementation and evaluation		(20 hrs)
· Financial management: concept of accounting, budgeting, auditing. (8 hrs)
· Human resource management: concept of staff policies, performance appraisal, recruitment, training, promotion, incentives, reward and punishment.			(8 hrs)
· Project Management Cycle						(8 hrs)
· Concepts of organization development and capacity building.	(12 hrs)
Practical Part: (40 marks)				(250hrs)
The students will be placed in different Human Service Organizations for practical exposure. They are expected to give at least ten hours of fieldwork per week. The students are expected to identify and work with different practice systems. They are expected to practice the techniques of problem solving.
(Details of the field work objectives, expectations, evaluation guideline are attached in the annex)
Text Books
· Gupta N.S. "Principles and Practice of Management"  Delhi; Light and Life Publications.
· Rino J. Patti, Social Welfare Administration: Managing Social Programs in a Developmental Context, New Jersey, Prentice Hall, 1983.
· Slavin, Simon (ed.), An Introduction to Human Management, the Haworth Press New York, London, 1985.
Reference:
· Bhattachan et. al, NGOs, Civil Society and Government in Nepal, Central Department of Sociology and Anthropology, TU, Kathmandu, 2001.
· Chowdary Paul D. "Social Welfare Administration" Delhi: Atma Ram & Songs, 1979.
· Coley S. M. and Scheinberg C. A., Proposal Writing, California, Sage Publications, 1990.
· Denyar J.C. "Office Administration", Plymouth: Mac Donald & Evans 1979.
· Drucker, Peter, The Practice of management, USA, Harper Row Publishers, 1954.
· Dubey S.N. "Social Welfare Policy & Social Welfare Service: Some Issues", Mumbai; Tata Institute of Social Sciences, 1972.
· Hefferman J., Shuttlesworth G. and Ambrosino R., Social Work and Social Welfare, USA, West Publishing Company, 1998.
· Jaganathan V. "Administration and Social Change" New Delhi; Uppal Publishing House, 1978.
· John Ray, "Executive Responsibilities", New York: Association Press, 1954.
· Maskey, B.K., Non Governmental Organizations in Development: Search for a New Vision, Kathmandu, Center for Development and Governance.
· Prigmore, Charles S. and Atherton, Charles A., Social Welfare Policies: Analysis and Formulations, USA, DC, Health and Co., 1986.
· Robbins, S.P., Organizational Behavior, New Delhi, Prentice Hall of India, 2002
· Salvin, Simon (ed.), Managin FinancesPersonnel and Information in Human Services, The Haworth Press New York, London, 1985.
· Sankaran & Rodrigues. "Handbook for the Management of Voluntary Organizations", Madras; Alfa Publications, 1983.
· Taylor et. al., How to design a Program Evaluation, California, Sage Publications, 1987.
· Tead, Ordway, "Art of Administration", New York; Mc Graw Book Company Inc. 1951.
· Tyagi A.R. "Public Administration; Principles and practices" Delhi, Atma Ram & Sons, 1966.
· Wainberger, Paul E., Perspectives in Social Welfare: An Introductory Anthology, London, McMillian Co., 1995.
· Weiner M.  "Human Service Management". Illionois; The Dorsey Press, 1982.
· White Clyde R. "Administration for Public Welfare" New York, American Book Company, 1980.

BSW-305 		Research Methods in Social Work		(60+40=100 marks)
Course Objectives:
· Develop ability to recognize and utilize research as a problem solving process in social work practice.
· Develop ability to carry out qualitative and quantitative research projects independently.
· Develop ability to function as an effective team member in designing, data collection and analysis of the research.
· Develop ability to critically analyze research reports and draw recommendations for practice.

Theoretical Part: (60 marks)							(100 hrs)
· Concept and practice of research in social sciences				(10 hrs)
· Social work research – concept and characteristics				(5 hrs)
· Similarities and differences with social science research			(5 hrs)
· Types of research: Barefoot research, Baseline survey, Participatory action research, Evaluation research, Anthropological/Ethnographic research, Feminist research, social emersion and culture sock.										(10 hrs)
· Understanding the concepts of methodology, methods, tools & techniques in research practice.(10 hrs)
· Research perspectives and approaches: Diachronic, Synchronic approaches; Etic and Emic perspectives, overt and covert perspectives; phenomenal, ideational observation    (3hrs)      
· Qualitative and Quantitative in  research social science.				(5 hrs)
· Research Proposal and its components 						(2 hrs)
· Research process – Identification of research problem, formulation of objectives , research design and conceptual, identification of variables, formation of hypothesis/research questions, sampling design, tools and methods of data collection, data collection (individual based, group based, observation based, document based), data processing, data analysis, report writing and presentation.  (30hrs)
· Use of simple statistical method in social research: measures of central tendency, measures of dispersion, correlation, chi-square test. 						(20 hrs)
Practical Part: Research Project (40 marks)			 (250 hrs)
The students are expected to carry independent research project in the areas of their interest under the close supervision of research guide and present at the end of the year.


Text Books
· Kothari, C. R., Research Methodology: Methods and Techniques, New Delhi, Wishwa Prakashan, 1996.
· Rubin, Allen, Babbie, E, research Methods for Social Work, USA, Brooks/Cole Publishing Co,
Reference:
· Denzin, N.K., Strategies of Qualitative Inquiry, Sage Publications, USA, 1999.
· Good and Hatt, Methods in Social Research, New York, Mc Graw Hill 1952.
· Gupta S. P., Statistical methods, New Delhi, S Chand and Co., 1987.
· Kerlinger, F., Foundation of Behavioral Research, New York, Princhart and Wiston, 1973.
· Newman, W.L., Research Methods-Quantitative and Qualitative Approaches, USA, Allyn and Bacon, 1997.
· Stake, Robert E., The Art of Case Study Research, Sage Publications, New Delhi, 1995.
· Whyte, W. (ed), Participatory Action Research, New Delhi, Sage Publications, 1991.
· Young, P.V., Scientific Social Survey and Research, New Delhi, Prentice Hall of India, 1968.




















BSW-316 		Development Perspectives in Social Work (Functional Paper) 
(60+40=100 marks)
Course Objectives:
· Develop an understanding of the concept of development and under-development, the indicators of development and the approaches to development.
· Develop an understanding of the systemic nature of poverty, marginalization and the resultant problems, and their magnitude in Nepali society and the interrelationship between problems.
· Develop and understanding of the methods of social analysis of Nepal
· Understand, develop sensitivity and analyze the present socio-cultural and political realities of Nepal society.
Theoretical Part: (60 marks)						(100 hrs)
· Concept of development and underdevelopment: Historical perspective, indicators of development.									(6 hrs)
· Contemporary development discourse and its critique; modernization theory, dependency theory, world system theory, cultural and postmodern critique.		(13hrs)
· Concept of human development, and sustainable development.
· Concept of participation and participatory Development			(6 hrs)
· Concept of social development; Meaning, Concept and indicators 		(6 hrs)
· Approaches to development; state, market and civil society.			(9 hrs)
· Components of social systems: Economics, social, political and ideological systems their definition and inter-relationship.								(15 hrs)
· Social Change: Class Struggle, Elitist and Marxist theory of understanding class relations, Social stratification (class, caste, religion, ethnicity, and gender).			(15hrs)
· Social and political movements in Nepal-Ideologies and strategies.	      	(10 hrs)
· Global forces and its impact in Nepal society-globalization, foreign aid, geopolitical situation.; Urbanization					    				(6 hrs)
· Poverty and its dimensions;						      	(6 hrs)

Practical Part: (40 marks)				   (250 hrs)
Block placement (internship) in an organization of student's choice after appearing for final examination; for a period of 30 days.

Reference:
· Alvin Y. So, Social Change and Development: Modernization, Dependency and World System Theories, Sage Publications, 1990.
· Amin, S., Unequal Development, London, Monthly Review, 1976.
· Baran, P.A., The Polictical Economy of Growth, USA, Monthly Review, 1957.
· Bhattachan, K.B. and Mishra C. (ed), Developmental Practices in Nepal, Kathmandu, DOSA-TU, 1997.
· Bista, D.B., Fatalism and Development: Nepal's Struggle for Modernization, Calcutta, Orient Longman, 1991.
· Bista, D.B., People of Nepal, Kathmandu, Ratna Pustak Bhandar, 1996.
· Blaikie, P., Cameron, J. & Seddon, D., Nepal Crisis: Growth and Stagnation at the Periphery, Delhi, Oxford University, Press, 2001.
· Cerner, M. (ed), Putting People First, New York, Oxford, 1985.
· Dahal et. al (eds), Development Challenges for Nepal, Kathmandu, NEFAS, 1999.
· Devkota, Padam Lal. Reflection on participatory Rural Development in Nepal. Calgary: University ofm Calgary, 1992
· Devkota Padam Lal. "Anthropological Perspectives in Grassroots Development in Nepal". Occasional Paper in Sociology and Anthropology. Kathmandu : Tribhuvan University, 1994      
· Dixit et.al (eds), State of Nepal, Kathmandu, Himal Books, 2002.
· Escobar, A., Encountering Development: The Making and Unmaking of Third World, Princeton, NJ: Princeton University Press, 1995.
· Gautam Rajesh and Thapa Ashok, Tribal Ethnography of Nepal (Vol I and II), Book Faith India, 1994.
· Geller, D.N., Pfaff-Czarnecka, j. & Whelpton, J, (ed.), Nationalism and Ethnicity in a Hindu Kingdom, Harwood Academic Publishers, 1996.
· Gupta, D., Social Stratification, New Delhi, Oxford University Press, 1992.
· Hutt, M., Nepal in Nineties, Oxford, Oxford University Press, 1993.
· Khadka, N., Foreign Aid and Foreign Policy: Major Powers in Nepal, New Delhi, Vikash Publishing House, 1997.
· Malla, K.P. (ed), Nepal: Perspectives on Continuity and Change, Kathmandu, CNAS, 1989.
· Manandhar, L.K. and Bhattachan K.B. (eds). Gender and Democracy in Nepal, Kathmandu, FES, 2001.
· Paddison, R., Urban Studies, New Delhi, Sage Publications, 2001.
· Pandey, D.R., Nepal's Field Development" Reflections on the Mission and the Maladies, Kathmandu, NSAC, 2001
· PANOS, Governing Our Cities: Will People Power Work? UK, The Panos Institute, 2000.
· Petras, J. and Veltmeyer, H., Globalizaiton Unmasked, New Delhi, Madhayam Books, 2001.
· Rahnema, Majid and Bawtree Victoria, The Post Development Reader, London, Zed Books, 1997.
· Regmi, R. K., Dimension of Nepali Society and Culture, Kathmandu, SANN Research Institute, 1999.
· Rostow, W.W., The Stages of Economic Growth, London, Clarendon, 1960.
· Sachs, W (ed.), Development Dictionary: A Guide to knowledge, London: Zed Books, 1990.
· Schumacher, E., Small is Beautiful, London, Blond and Briggs, 1973.
· Sen A., The Political Economy of Humger, Oxford University Press, 1996.
· Shrestha, N., In the Name of Development: A Reflection on Nepal, Lamham: Maryland: University Press of America, 1997.
· Stiller and Yadav, Planning for People Kathmandu, CNAS-TU, 1979.
· UNDP, Human Development Report.
· Uprety, P.R., Political Awakening in Nepal: The search for a New Identity, New Delhi, Commonwealth Publisher, 1992.
· World Bank, World Development Report, 2000/01.
INDUSTRIAL AND ORGANIZATIONAL PSYCHOLOGY
Psy 314                                                                                 Paper IV
Nature of the course Theory + Practical                         Full Marks: 100
                                                                                            (Theory 75 + Practical 25)
                                                                                            Pass Marks: Theory: 27, Pract: 10
                                                                                            Theory Lect: 113, Pract Lect: 37
Objectives 
After the completion of this course, the students will be able to identify human problems faced in the industries and organizations, to analyze their causes and find out solutions to those problems.
Group – A (Theory)
Unit I     Introduction
               Concept, field and brief introduction of industrial and organizational psychology.
Unit II    Personal Selection
a. Personal selection procedure: Paper-Pencil tests, Biographical tests, interviews.
b. Psychological testings: Personality tests, Aptitude tests, Intelligence tests, Emotional intelligence (E.Q.)
c. Personal selection in the Nepalese context: Public Service 
d. Personal selection procedures (Consult A-Level)
Unit III   Performance Appraisal 
a. Job analysis, Job analysis technoiques: Critical incidence, Checklists, graphic rating, Employee comparison method
b. Job evaluation: Concept, Differences between job analysis and job evaluation.
Unit IV   Personnel Training
               Methods and techniques (on-the-job and off-the-job training)
Unit V    Work Motivation
a. Concept
b. Theories: Need theories, Expectancy theories, Equity theory, Goal setting theories and Reinforcement theories.
c. Motivation and performance
Unit VI   Leadership
a. Concept 
b. Theories: Trait theories, Behavior theories, Contingency theories (Fielder theory, Path-goal theory and Hersey and Blankald), New theories (Carishmatic, Transactional versus transformational leaders).
Unit VII   Communication 
a. Concept
b. Process of communication, Formal and Informal communication (Grapevine).
c. Communication system
d. Cross-cultural communication
Unit VIII   Work Attitude and Quality of Working Life
a. Concept of work attitude, Dimensions: Job involvement, Work involvement and organizational commitment.

Relationship between job satisfaction and job behavior:
i. Absenteeism
ii. Turnover 
iii. Productivity
b. Work Stress: Concept, causes and consequences
c. Quality of working life (QWL), Relationship between job satisfaction and life satisfaction
d. Work Condition: Physical conditions of work place.

Group B (Project Work)                     37 hrs
Project work – To facilitate the development of critical thinking skills and their application to issues in community psychology the students will be required to write a project paper. This paper should be at least 10 pages but no longer than 15 pages following the APA format. At the end of the academic year, they should submit  the completed report to the Department before the onset of theory examination.

Text Books
Tiffin, J. and McCormic, E.J. (Latest edition) Industrial and Organizational Psychology
References
1. Blum and Naylor (Latest edition) Industrial Psychology. 
2. Frank E. Soal and Patrick A. Knight (Latest edition).
Industrial / Organizational Psychology-Science and Practice, Second Edition.
3. Mucninsky, Paul M. (1990). Psychology Applied at Work. Fourth Edition.
4. Schultz and Schultz (Latest edition) Psychology and Work, Pearson Education. 


	ABNORMAL PSYCHOLOGY
Psy 315                                                                                       Paper V
 Nature of course: Theory and Practical                                  Full Marks: 100
                                                                                                     Theory: 75 + Practical: 25
                                                                                                     Pass Marks: Theory 27, Pract: 10
                                                                                                     Theory Lect: 113 + Pract Lect: 37

Objectives
The course, when completed will enable the students to identify the disorder entity and the behavioral symptoms, infer the factors which have contributed to the development of the disorders and guide students the treatment procedure in seeking appropriate help.
Group – A (Theory)
Unit I     Introduction                                                                                            8
1. Concept, history, recent developments in abnormal psychology
2. Classification: the multi axial approach, ICD-10, DSM-IV
Unit II   Approaches to study psychopathology                                                  12
1. Biological approaches: neuro-physiological, neuro-chemical and genetic
2. Psychosocial approaches: psychodynamic, behavioural, cognitive, sociocultural.
Unit III  Neuroses: nature, cause, symptoms and treatment                             18
1. Anxiety disorder
2. Generalized anxiety disorder
3. Panic disorder
4. Obsessive compulsive disorder
5. Phobia
6. Post traumatic stress disorder
Unit IV  Somatoform and Dissociative Disorders: causes, symptoms and treatment         18
1. Conversion disorders
2. Somatization disorders
3. Hypochonariasis
4. Dissociative amnesia and fugue
5. Depersonalization disorder
6. Dissociative identity disorder
Unit V   Mood disorders: nature, causes, symptoms and treatment                        10
1. Depressive disorder
2. Bipolar disorders
Unit VI  Psychoses: nature, causes, symptoms and treatment                                15
1. Schizophrenia and sub types
2. Other psychotic disorder
Unit VII Substance related disorders: theories and treatment                               15
1. Depressants
2. Stimulants
3. Hallucinogens
Unit VIII Eating disorders: causes, symptoms and treatment                                  7
1. Bulimia Nervosa
2. Anorexia Nervosa
Unit IX   Developmental disorder: cause, symptoms and treatment                        10
1. Attention deficit / hyperactivity disorder
2. Autism, dyslexia, speech disorders
3. Learning disabilities
4. Mental retardation

Group – B (Practical)
Name of the experiments
1. Adjustment inventory                                          - AISC
2. Case history  
3. Assessing Phobia                                                   - Any test of phobia
4. Personality testing                                                - 16 PF, projective tests
5. Intelligence testing                                               - WAIS
Text Books
1. Carson, Robert C., Butcher, James, N., Mineka, S., & Hooley, Jill M., (2007). Abnormal Psychology (13th ed). Pearson Education, India.
2. Sarason, Irwin G., & Sarason, Barbara R., (2002). Abnormal Psychology. Pearson Education, India.
References
1. Coleman, James D. (Latest edition) Abnormal Psychology and Modern Life. D. B. Taraporevala Sons & CO.
2. Comer, Ronald J. (2004). Abnormal Psychology. Catherine Woods. USA.
3. Rage J. D. (Latest edition). Abnormal Psychology. Tata McGraw Hill.
4. American Psychiatrist Association (1994). Diagnostic & Statistical Manual of Mental Disorders. Washington: APA Author.
5. World Health Organization (1992). The ICD-10 Classification of Mental and Behavioural Disorders. Geneva: WHO Author. 
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